UNITED STATES BANKRUPTCY COURT
FOR THE WESTERN DISTRICT OF MICHIGAN

In re: [Debtor(s) Name]

SSN: xxx-xx- [xxxx]

Case No. [xx-xxxxx]

ORDER TO EMPLOYER TO PAY THE TRUSTEE
The Court finds that:
1.
The above-named debtor has a proceeding pending in this Court for a wage-earner’s plan under Chapter 13
of the Bankruptcy Code.
2.
Pursuant to the Code requirements and the debtor’s plan, the debtor has submitted all future earnings and
wages to the exclusive jurisdiction of this Court for the purpose of consummating the plan.
3.
Under the provisions of §§ 1306(a)(2) and 1322(a)(1) of the Bankruptcy Code, the debtor’s employer may
be required by court order to pay over that portion of the debtor’s wages or earnings as may be needed to
effectuate the plan.
4.
Such an order is necessary and proper.
NOW, THEREFORE, IT IS ORDERED:
1.
Until further order of this Court, the debtor’s employer: [Employer Name]
[Employer Address]
shall deduct from the debtor’s earnings $
per
pay period, beginning on the next pay day following receipt of this Order.
2.
The debtor’s employer shall continue to deduct a similar amount from each subsequent pay period –
including any pay period in which the debtor receives a periodic or lump-sum payment of vacation,
termination, or other benefits arising out of the debtor’s present or past employment.
3.
Debtor’s employer shall immediately remit the sums so deducted to the Trustee appointed in this case, or to
his or her successor in interest, as follows:
[Name and address of Chapter 13 Trustee’s
Payment Account, and line for signature
Approval of Chapter 13Trustee]

4.
5.
6.
7.

All of the debtor’s earnings and wages–except amounts required to be withheld by federal, state, or local
law; by any insurance, pension, retirement, or union-dues agreement between the employer and the debtor;
or by order of the court–must be paid to debtor in accordance with the employer’s usual payroll procedure.
The employer shall notify the trustee if the debtor’s employment is terminated and shall state the reason for
the termination.
The employer may not make a deduction from the debtor’s earnings for any garnishment, wage assignment,
credit union, or other purpose not specifically authorized by the Court; except the employer may make
deductions for the Friend of the Court, if applicable, and (Other Possible Deductions).
This order supersedes all previous orders, if any, that may have been directed to the above-referenced
employer in this case.
End of Order

